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    Inspira Health recently honored one nurse from each campus as 
Magnet/Pathway to Excellence Nurses of the Year and one team as 
the Magnet Team of the Year. These individuals and teams are 
chosen for their work in furthering the strategic priorities of the 
organization. 

Nurses of the Year 
Honored

Teresa Novajovsky, R.N., 
Mental Health, earned 
the Magnet Nurse of the 
Year Award for Inspira 
Bridgeton. 

Brittany Knestaut, R.N., 
4th Pegau, earned the 
Pathway to Excellence 
Nurse of the Year Award 
for Inspira Mullica Hill. 

Tracy Pirozzi, R.N., ICU, 
earned the Magnet Nurse of 
the Year Award for Inspira 
Elmer. 

Danielle Opperman, R.N., 
Emergency Department, 
earned the Magnet Nurse of 
the Year Award for Inspira 
Vineland.

The Adult Mental Health 
Unit at Inspira Bridgeton 
was recognized as Magnet 
Team of the Year. Pictured are 
(back row left to right) Lucy 
Torres, Betty Sheridan, Carol 
Burkhardt-Fuentes, Teresa 
Novajovsky, Kathy Summers, 
Sami Abate; (front row left to 
right) Elizabeth Burgess and 
Tia Sheck.
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Several Inspira Staff 
Make ROI-NJ Health Care 
Influencers List
Below, read what ROI-NJ Had to Say About These Exceptional Individuals

Amy Mansue, president and CEO
Mansue is now the head of Inspira, after previously serving as a VP and chief experience officer at 
RWJBarnabas Health. Those roles are enough to make the list, but Mansue also gets the nod for 
being Murphy’s point person for Central Jersey, easing the interactions and needs between the 
hospitals and the state at its most tumultuous of times.

Ed Dix, director, Pharmacy, Inspira Medical Center Mullica Hill 
Dix not only developed and maintained a COVID-19 Medication Dashboard to identify critical 
medications and real-time medication inventory, he led the production of the hospital’s own hand 
sanitizer, oversaw PPE distribution and created a way to extend the use of Remdesivir. And, when 
the state was thinking of reopening Inspira Woodbury, he worked with the system’s drug wholesaler 
and hired and onboarded six temporary staff.

Joseph Miller, respiratory equipment technician, Inspira Medical Center Mullica Hill
Miller’s regular responsibilities include managing the needed ventilators and supplies. During the 
pandemic, he not only secured the ventilators, he secured the needed supplies and equipment to 
transition bi-pap ventilators to invasive ventilators. He also assisted in efficiently reconfiguring a 
single ventilator into a dual ventilator. An integral member of the frontline staff, he makes sure 
everyone has their needed supplies, including N-95 masks.

Sheryl Bosco, support services aide, Environmental Services, Inspira Medical Center Elmer 
Quickly adapting to the new cleaning cycles and safety precautions, Bosco came in on her days off 
to help clean and disinfect. Her goal always was focused on the patients, making sure that they 
would be coming into a clean and sanitized environment. Said her supervisor: “She makes me 
proud of our department and keeps me focused on keeping everyone else accountable.”

Rob Elliott, manager, Facilities and Engineering, Inspira Medical Center Vineland
Elliott led the charge when more than 100 ICU, Step-down and ER rooms had to be converted to 
negative pressure rooms to help protect patients and staff during the pandemic. Elliott also over-
saw the subsequent upgrade to the climate control system that was necessary to handle the 
increased demand of keeping negative pressure rooms cool during the hot summer months.
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March of Dimes 
Honors Ten Inspira Nurses

    Ten Inspira nurses were honored at the recent 
March of Dimes NJ Nurse of the Year Awards. 
Nearly 250 nurses were nominated for the 
honor, across 14 distinct categories ranging 
from Advanced Practice to Women's Health. 
Applications were reviewed and scored by 
high-ranking nurse leaders. Through a 
competitive application process, 80 finalists 
were selected. Inspira represented 10 of those 
80 finalists - with three being named winners: 
Rochelle Husband, M.S.N., R.N., Director, 
Care Coordination (Managed Care, Case 
Management & Industry Nursing award); 
Sharon Grusemeyer, R.N., MHA, CPHQ, 
Director, Quality/Patient Safety/Infection 
Prevention (Performance Improvement, 
Quality/Safety & Risk Management award); and 
Lauren Wiberg, M.S.N., R.N., CVRN, Cardiac 
Cath Lab and Interventional Radiology, Mullica 
Hill (Rising Star award).

Marlene Fischer, M.S., R.N.
Director, Employee Health – Nurse Leader 

Colette Goranson, M.S.N., R.N., OCN
Radiation Oncology, Vineland – Adult Health

Jonathan Paolini, D.N.P., A.P.N., ACHPN, AGACNP-BC
Palliative Care Nurse Practitioner – Advanced Practice

Dawn Davis, M.S.N., R.N.
Clinical Transformation Informatics Specialist - Nursing Research,
Evidence-Based Practice & Informatics

Finalists from Inspira included:
Rochelle Husband Sharon Grusemeyer Lauren Wiberg

Cynthia Washart, M.S.N., R.N., CEN, APN
Education Outcomes Manager - 
Critical Care, Pre-Hospital & Emergency

Jessica Pizarro, B.S.N., R.N.-C
Labor and Delivery, Mullica Hill - 
Women’s & Children’s Health

Katherine Pfleger, M.S.N., R.N., AGCNS-BC, CWOCN
Education Outcomes Manager - Educator - 
Health Care Delivery

Ryan Waddington 
Named Vice President 

of Finance

Ryan Waddington, Finance controller, was recently promoted to the 
position of Vice President of Finance. With a Bachelor of Science 
in Accounting and Master of Business Administration from Rowan 
University, Ryan started his professional career with Inspira in 2005 
and has dedicated the last 15 years to the organization’s Finance 
team. In this key role, Ryan will use his leadership and expertise to 
help support Inspira’s growth strategy.
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Congratulations 
                  Employees of the Month!

	

     Jena Fiorile, R.N., 5th Acute, 
     Mullica Hill

"Jena is the hardest working R.N. I've ever met. She always 
has a positive attitude and is an incredible team player. 
During the move, she spent hours at Mullica Hill training 
her peers. Jena’s hard work and positive attitude does not 
go unnoticed!”

     Judy Irish, L.P.N., Inspira 
     Medical Group Primary Care 

      Sicklerville

“Judy always goes above and beyond for all patients and 
tries to understand the reasons behind the call especially if 
they are stressed. She talks calmly to them and with kind-
ness, each and every day.”

     Joseph Oliveti, MRI 
    technologist, Imaging, Health 
     Center Sicklerville

“Joe transferred to Sicklerville Imaging from Haddon 
Township Imaging. Prior to opening, Joe opened up all 
boxes and stocked the entire facility while helping 
management with all requests. Joe also receives accolades 
from patients. Thank you for all you do, especially during 
unprecedented difficult times!”

      Julissa Ramirez, case 
      coordinator, Occupational 
      Health Vineland, Inspira 

	          Urgent Care

“Julissa is modest, kind, dedicated, and beyond humble. 
She is the employee that any company would be lucky 
to call their own and she has been an asset to Inspira 
throughout the years. Working with Julissa has always 
been a pleasure. Julissa always goes out of her way for all 
patients to make their visit pleasant, efficient and smooth.” 

Partnership

Compassion Partnership

Compassion

		             Shelly May, patient 
	    	            registration representative, 
		             Behavioral Health, Bridgeton  

	 	          Alyssa Rodriguez, office clerk, 
		           Radiology, Vineland

“Alyssa’s interactions with patients epitomizes the Wow 
experience all the time. She remains humble and keeps 
building partnerships with patients.” 

                                  
		             Christina Madden, R.N., Wound 
		             Care, Elmer
 

“Chrissy is always the one to jump up and lend a 
helping hand whenever! She goes above and beyond 
for our patients and the rest of our team each and every 
day at work.”  

                                   
“In this climate of uncertainty, growth, and change, Shelly 
consistently goes above and beyond to maintain efficient 
front office functions within our department. Shelly has 
a collaborative, positive, and helpful approach and sets 
the stage for the quality patient-centered care we strive to 
deliver.” 

Partnership

Empowerment

Partnership
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Inspira Employees Recognized by 
Main Street Vineland

Be the Voice of Inspira!

    Six Inspira Health employees were recently recognized by Main 
Street Vineland during their Frontline Worker Appreciation Fund-
raiser. This initiative – which recognized those who have worked 
in frontline capacities during COVID-19 – awarded each winner 
a $40 gift certificate usable at a downtown business of their 
choice.

Those recognized were Raquel Alvarado (Employee Health), 
Sean Henry (Radiation Oncology), Marilyn Creamer (Guest 
Services), Frank Bender (Cardiopulmonary), Diana Gordillo 
(Environmental Services), and Firth Bowden (Pharmacy).

Every day, callers to Inspira learn about what’s new at our 150+ 
access points when they listen to our on-hold message. 

Inspira is once again recruiting employees who would like to be 
the voice heard by members of our community when they call 
us. For the recording, you’ll identify yourself and then read a 
script about new services, Covid-19 updates, events and more. 
Interested?

Please leave your “audition” message, including your 
name, work area, phone extension and how long you have 
worked at Inspira, by calling extension 54541. If you are 
selected, you’ll be contacted by a member of the Marketing 
and Public Relations Department to schedule your recording 
session. The on-hold message changes each month, so a dozen 
employees will have an opportunity to be the “Voice of Inspira” 
in 2021!

Left to right – Diana Gordillo, Sean Henry, Firth Bowden, 
and Raquel Alvarado. Not pictured: Marilyn Creamer 
and Frank Bender.

https://inspirahealthnetwork.smugmug.com/Employee-Recognition-/Prize-Patrol/n-NdHfwh/


Be the Voice of Inspira!

I am thankful that my job is considered essential and that I have been 
able to work at Inspira through this pandemic.
Carol

I’m thankful for surviving the COVID virus after being in the hospital 
for 6 days. 
Nicole

I am thankful for my amazing coworkers! They truly make life a little 
easier. This pandemic has forced us to work harder and longer hours 
but without their love and support the days would be unbearable! I am 
forever thankful for my team!
Stephanie

I’m thankful for the love of my family. I’m thankful I was given the op-
portunity to continue working at Inspira Vineland during a time when 
some were furloughed. I’m thankful for my health. 
Laurie

I made it through chemo and surgery for breast cancer and will be 
coming back to work in 2 weeks. I am thankful for the support of fam-
ily and friends, and for the wonderful care I got post-op at Vineland 
and from everyone in the offices of Dr. Kulkarni and Dr. Tubb and at 
the Infusion Center in Mullica Hill. 
Beth

“
“

“

“
“

The above are comments from some of the Inspira employees who participated in 
November’s contest in the Inspira Employee Communications Facebook group. Three 
winners were chosen at random, each receiving a $50 Amazon gift card. The winners were: 
(Left to Right) Elizabeth Burgess, nurse manager, Mental Health, Inspira Health Center 
Bridgeton; Dillon Miletta, aide, Ground Transportation; Nicole McDaniels, unit clerk, Maternity, 
Inspira Medical Center Mullica Hill.

What are you
Thankful

for?
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    Does your team need a little boost? Are you feeling disconnected in our 
more virtual workplace? Looking to destress or learn to adapt to change? 
Inspira offers Workforce Resilience resources that can help you con-
nect, recharge, relax, and rebound. There are individual resources as 
well as activities that can be implemented within your team.

To learn more, click here to visit the 
Workforce Resilience page on Inspiranet.

Wellness Compliance 
Are you enrolled in the Horizon Omnia or HSA MyWay medical plan 
offered to Inspira employees? If you want to keep your rates low, make 
sure to fulfill the wellness requirements before December 31! The 
Wellness Compliance program offers lower rates to employees who 
meet the requirements. Click here to check your compliance status. For 
more information, go to the Wellness Compliance site or the HR Inspiranet site. 

     Every so often, a leader joins 
an organization and pours their 
heart into it for many, many years 
— creating an immeasurable and 
lasting impact for years to come. 
Inspira is lucky to have had this 
outstanding, yet humble leader-
ship in our very own Vice Presi-
dent of Business Development 
and Planning, Clare Sapien-
za-Eck, who has been promoted 
to a new position: Chief Strategy 
Officer.

Clare has dedicated more than 
25 years of her career to Inspi-
ra, demonstrating innovative 
thinking, a deep understanding 
of health care, a passion for 
growth, and a true commitment 
to our organization. She holds 
a Bachelor of Science from the 
University of Pennsylvania and 
Master of Health Care Admin-
istration and Master of Health 
Care Finance from Temple 

University. Throughout her 
career, she has been integrally 
involved in health care planning 
and strategy, having worked 
for South Jersey Healthcare 
since the mid-1990s prior to its 
merger with Underwood to form 
Inspira.

Today, Clare touches so many 
aspects of our network, and in 
this new role, she will focus on 
advancing strategic initiatives 
to drive long-term growth for 
Inspira, including new invest-
ments, partnerships and other 
business opportunities. 
Alongside the full executive 
leadership team and the 
Board of Trustees, she will be 
responsible for overseeing the 
development of system-wide 
strategic priorities to advance 
our mission of improving the 
lives of our communities. These 
include our continued trajectory 

as a High Reliability Organiza-
tion, our quality of care across 
service lines and access points, 
and our relationships with phy-
sicians.

In her storied career, Clare has 
successfully achieved many mile-
stones — most recently, master 
planning efforts for the develop-
ment of Inspira Medical Center 
Mullica Hill. She has developed 
and overseen multiple hospital 
consolidation and expansion 
projects; the establishment of 
new access points; and an over-
all expansion of our service area 
in South Jersey.

Her expertise, guidance and 
ingenuity have helped lay the 
groundwork for a successful 
future for Inspira. Let’s congratu-
late her on this new role, as she 
helps further solidify our path to 
continued growth.

Clare Sapienza-Eck Appointed Chief Strategy Officer
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Come

Yest erday, Today, & Tomorrow
CELEBRATING

Service 
Anniversary

Awards



     Service Anniversaries are important mile-
stones in your career, and we want to thank 
you for your dedication to our organization, 
our patients, and the communities we serve. 
We celebrate milestone anniversaries at your 
fifth year and every five years thereafter. 

This year, Inspira honored 900 employees who 
reached a service milestone. While we typically 
have in-person events to honor that service, 
this year’s acknowledgments looked and felt 
different due to COVID-19. 

On November 20th, Inspira hosted the 2020 
Service Awards virtually. Leaders expressed 
their thanks and gratitude, and the event 
featured photos/videos that our honorees 
submitted.

����
��������������
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https://www.youtube.com/watch?v=eUISwkDK2kg
https://www.youtube.com/watch?v=eUISwkDK2kg
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